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BOARD MEMBER CONFLICT OF INTEREST  

 
Board members of the St. James-Assiniboia School Division Board of Trustees 
shall familiarize themselves with the conflict of interest provisions of The Public 
Schools Act, its related regulations and any guidelines approved by the Board 
including those set out herein, and be responsible to fulfil any obligations therein.  
 
Board members will not use their position as a Board member for personal or 
partisan gain or to benefit any person or entity over the interest of the Division 
and its students.  
 
The Board expects all Board members to conduct themselves in accordance with 
the provisions of The Public Schools Act with respect to disclosure of any conflict 
of interest situation either real or perceived.   
 
Pecuniary Interest 

 
The provisions of Sections 37, 38 and 39 of The Public Schools Act shall govern 
the fiduciary responsibilities of the Board. 

 
In carrying out his or her fiduciary duties, a Board member will not:  
  

1. Disclose or use confidential information acquired in the course of his or 
her official duties to further substantially his or her personal financial 
interests;  
 

2. Accept a gift of substantial value or substantial economic benefit 
tantamount to a gift of substantial value which would tend to improperly 
influence a reasonable person in his or her position or which he or she 
know or should know is primarily for the purpose of rewarding his or her 
for official action taken;  

 
3. Engage in a substantial financial transaction for his or her private business 

purposes with a person whom he or she supervises in the course of 
official duties; 
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4. Perform an official act which directly and substantially confers an 
economic benefit on a business or other undertaking in which he or she 
has a substantial financial interest, or in which he or she is engaged as a 
counsel, consultant, representative, or agent.   
 

The phrase “economic benefit tantamount to a gift of substantial value” ($250.00 
or more) includes a loan at a rate of interest substantially lower than the 
prevailing commercial rate and compensation received for private services 
rendered at a rate substantially exceeding the fair market value.   
 
It is permissible for a Board member to receive:  
  

1. An occasional non-pecuniary gift which is insignificant in value; 
 
2. Non-pecuniary award publicly presented by a non-profit organization in 

recognition of public service; 
 

3. Payment or reimbursement for actual and necessary expenditures for 
travel and subsistence for attendance at a convention or other meeting at 
which he or she is scheduled to participate;  

 
4. Reimbursement for or acceptance of any opportunity to participate in a 

social function or meeting which is not extraordinary when viewed in light 
of his or her position;  

 
5. Items of perishable or non-permanent value, less than $250.00 including 

but not limited to meals, lodging, travel, expenses, or tickets to sporting, 
recreational, educational or cultural events;  

 
6. Payment for speeches, debates, or other public events reported as 

honorariums. 
 
Process for Addressing a Conflict of Interest 
 
Once a Board member becomes aware that he or she is in a position that creates 
a conflict of interest, he or she will declare the nature and extent of the conflict.  
 
When the conflict has been disclosed, the Board member involved must abstain 
from deliberating or voting on the issue, giving rise to the conflict and shall 
absent herself or himself from the vote, and also from the deliberation. 
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School Board Member Conduct 
 
A Trustee who fails to declare a conflict of interest and/or fails to excuse 
him/herself from the related discussion and action on an issue is in breach of the 
Statement of Integrity set out in the Board’s Organizational By-Law. The process 
for addressing a breach of the Statement of Integrity is set out in policy BC 
Trustee Code of Conduct.  
 
If the Trustee is found to have violated The Public Schools Act, pursuant to a 
court order, he or she is disqualified from holding office and his/her seat 
becomes vacant. 
 
 
Reference: Conflict of Interest FULL DISCLOSURE – Manitoba School Trustees 
https://www.mbschoolBoards.ca/documents/coiMBEd.pdf 
 

https://www.mbschoolboards.ca/wp-content/uploads/2022/02/coiMBEd.pdf
https://www.mbschoolboards.ca/wp-content/uploads/2022/02/coiMBEd.pdf

