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ST. JAMES-ASSINIBOIA SCHOOL DIVISION 
GUIDING PRINCIPLES IN FRENCH IMMERSION 

 
French Immersion is an official program recognized provincially as well as in the St. James-
Assiniboia School Division. It is an evidence-based effective program for second language 
learning.  All students follow curriculum documents as developed by Le Bureau de l’éducation 
française (BEF). The school program is delivered through French language instruction. 
 
The St. James-Assiniboia School Division is committed to providing a quality French Immersion 
Program and encouraging best practices that will support French Immersion students and staff. 
 
Students in the French Immersion program should be provided with: 

• frequent meaningful and varied authentic opportunities in which they are encouraged to 
communicate in French within all subject areas. 

• multiple French cultural opportunities. 
• a linguistically rich environment which also fosters opportunity for deeper learning. 

 
French Immersion teachers are expected to: 

• follow curriculum documents as developed by Le Bureau de l’éducation française (BEF). 
• provide instruction of all subject content, in all subject areas entirely in the target language 

of French (with the exception of ELA). 
• model perseverance by demonstrating a commitment to speak French at all times and 

have students do the same. 
• contribute to immersion students’ French language proficiency, by encouraging sustained 

use of the target language of French and provide corrective feedback to students 
whenever appropriate.  

• use French as the language of communication with students inside and outside of the 
classroom setting.  

• provide all documents and support documents to students in French within the classroom 
setting. 

• remain up to date with the current educational research in Immersion pedagogy. 
• make French methodology explicit throughout all curriculum areas. 

 
French Immersion administrators are expected to: 

• ensure that French be used as the language of administration and internal communication 
between French Immersion teachers and administrators. 

• establish a process for students who are considering exiting the French Immersion 
program. Students should be required to consult with a designated immersion team, 
depending on the age of the student, (i.e. resource teacher, guidance counsellor, 
administrator, psychologist and EAL support teacher) to help make informed choices. The 
team should consider how the student may continue to learn in the Immersion program, 
despite the students’ individual challenges, and how the staff may better serve students’ 
individual needs.  

• provide opportunity for students to reflect upon their French Immersion experience and 
what it means to them. 
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The St. James-Assiniboia School Division is committed to providing: 

• clear and pertinent information to parents regarding the French Immersion program. 
• an inclusive French Immersion program, in which all students who choose the French 

Immersion program have an opportunity to learn an additional language.  
• resources and academic support to students in French.  
• opportunities to increase communication between sending and receiving schools in order 

to better serve students’ needs. 
• transition activities for students.  
• opportunity for students to reflect upon their French Immersion experience and what it 

means to them. 
 
The St. James-Assiniboia School Division will: 

• conduct interviews for positions in an Immersion or Dual Track school in both French and 
English. 

• give preference to potential French Immersion teachers and administrators who 
demonstrate a proficient level of French (written, spoken and understanding). 

• give preference to candidates who show a willingness to maintain a French speaking 
environment, a good understanding of French Immersion pedagogy, methodology and 
francophone culture. 

• provide clear and pertinent information to parents regarding the French Immersion 
program. 

• provide resources and academic support to students in French.  
• provide opportunities to increase communication between sending and receiving schools 

in order to better serve students’ needs.  
• provide transition activities for students.  
• support teachers’ commitment to French professional development opportunities 

whenever possible and to provide opportunities to meet with their Immersion colleagues 
for professional discussion or planning. 

• provide resources intended for French Immersion staff whenever possible. 


